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Appendix 4G 

Key to Disclosures 
Corporate Governance Council Principles and Recommendations 

Name of entity 

PointsBet Holdings Limited 

 
ABN/ARBN  Financial year ended: 

68 621 179 351  30 June 2024 

Our corporate governance statement1 for the period above can be found at:2 

☒ These pages of our 
annual report: 36 to 46 

☐ This URL on our 
website:  

The Corporate Governance Statement is accurate and up to date as at 22 August 2024 and has been 
approved by the board. 

The annexure includes a key to where our corporate governance disclosures can be located.3 

Date: 22 August 2024  

Name of authorised officer 
authorising lodgement: 

Andrew Hensher, Group General Counsel and Company 
Secretary 

 
1 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which 
discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during 
a particular reporting period. 
Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a 
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a 
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the 
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a 
recommendation for any part of the reporting period, its corporate governance statement must separately identify that 
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and 
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period. 
Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual 
report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with 
ASX. The corporate governance statement must be current as at the effective date specified in that statement for the purposes of 
Listing Rule 4.10.3. 

Under Listing Rule 4.7.3, an entity must also lodge with ASX a completed Appendix 4G at the same time as it lodges its annual 
report with ASX. The Appendix 4G serves a dual purpose. It acts as a key designed to assist readers to locate the governance 
disclosures made by a listed entity under Listing Rule 4.10.3 and under the ASX Corporate Governance Council’s 
recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure requirements of 
Listing Rule 4.10.3. 

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance statement. They serve 
different purposes and an entity must produce each of them separately. 
2 Tick whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where 
your corporate governance statement can be found. You can, if you wish, delete the option which is not applicable. 
3 Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not 
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and 
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection. 
See notes 4 and 5 below for further instructions on how to complete this form. 
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ANNEXURE – KEY TO CORPORATE GOVERNANCE DISCLOSURES 
 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 

1.1 A listed entity should have and disclose a board charter setting 
out: 
(a) the respective roles and responsibilities of its board and 

management; and 
(b) those matters expressly reserved to the board and those 

delegated to management. 

☒ 
and we have disclosed a copy of our board charter at: 
https://investors.pointsbet.com.au/corporate-governance/  

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.2 A listed entity should: 
(a) undertake appropriate checks before appointing a director or 

senior executive or putting someone forward for election as 
a director; and 

(b) provide security holders with all material information in its 
possession relevant to a decision on whether or not to elect 
or re-elect a director. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.3 A listed entity should have a written agreement with each director 
and senior executive setting out the terms of their appointment. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
1.4 The company secretary of a listed entity should be accountable 

directly to the board, through the chair, on all matters to do with 
the proper functioning of the board. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

 
4 Tick the box in this column only if you have followed the relevant recommendation in full for the whole of the period above. Where the recommendation has a disclosure obligation attached, you must insert 
the location where that disclosure has been made, where indicated by the line with “insert location” underneath. If the disclosure in question has been made in your corporate governance statement, you 
need only insert “our corporate governance statement”. If the disclosure has been made in your annual report, you should insert the page number(s) of your annual report (eg “pages 10-12 of our annual 
report”). If the disclosure has been made on your website, you should insert the URL of the web page where the disclosure has been made or can be accessed (eg “www.entityname.com.au/corporate 
governance/charters/”). 
5 If you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it. 

https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.5 A listed entity should: 
(a) have and disclose a diversity policy; 
(b) through its board or a committee of the board set 

measurable objectives for achieving gender diversity in the 
composition of its board, senior executives and workforce 
generally; and 

(c) disclose in relation to each reporting period: 
(1) the measurable objectives set for that period to 

achieve gender diversity; 
(2) the entity’s progress towards achieving those 

objectives; and 
(3) either: 

(A) the respective proportions of men and women 
on the board, in senior executive positions and 
across the whole workforce (including how the 
entity has defined “senior executive” for these 
purposes); or 

(B) if the entity is a “relevant employer” under the 
Workplace Gender Equality Act, the entity’s 
most recent “Gender Equality Indicators”, as 
defined in and published under that Act. 

If the entity was in the S&P / ASX 300 Index at the 
commencement of the reporting period, the measurable objective 
for achieving gender diversity in the composition of its board 
should be to have not less than 30% of its directors of each 
gender within a specified period. 

☒ 
and we have disclosed a copy of our diversity policy at: 
https://investors.pointsbet.com.au/corporate-governance  
 
and we have disclosed the information referred to in paragraph (c) 
at:  
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
 
and if we were included in the S&P / ASX 300 Index at the 
commencement of the reporting period our measurable objective for 
achieving gender diversity in the composition of its board of not less 
than 30% of its directors of each gender within a specified period. 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.6 A listed entity should: 
(a) have and disclose a process for periodically evaluating the 

performance of the board, its committees and individual 
directors; and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ 
and we have disclosed the evaluation process referred to in 
paragraph (a) at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
and whether a performance evaluation was undertaken for the 
reporting period in accordance with that process at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://investors.pointsbet.com.au/corporate-governance
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.7 A listed entity should: 
(a) have and disclose a process for evaluating the performance 

of its senior executives at least once every reporting period; 
and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ 
and we have disclosed the evaluation process referred to in 
paragraph (a) at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
and whether a performance evaluation was undertaken for the 
reporting period in accordance with that process at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 2 - STRUCTURE THE BOARD TO BE EFFECTIVE AND ADD VALUE 

2.1 The board of a listed entity should: 
(a) have a nomination committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a nomination committee, disclose that 
fact and the processes it employs to address board 
succession issues and to ensure that the board has the 
appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its 
duties and responsibilities effectively. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
https://investors.pointsbet.com.au/corporate-governance/  
 
and the information referred to in paragraphs (4) and (5) at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.2 A listed entity should have and disclose a board skills matrix 
setting out the mix of skills that the board currently has or is 
looking to achieve in its membership. 

☒ 
and we have disclosed our board skills matrix at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

2.3 A listed entity should disclose: 
(a) the names of the directors considered by the board to be 

independent directors; 
(b) if a director has an interest, position, affiliation or 

relationship of the type described in Box 2.3 but the board 
is of the opinion that it does not compromise the 
independence of the director, the nature of the interest, 
position or relationship in question and an explanation of 
why the board is of that opinion; and 

(c) the length of service of each director. 

☒ 
and we have disclosed the names of the directors considered by the 
board to be independent directors at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
and Directors’ Report contained in the 2024 Annual Report found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/  
 
and, where applicable, the information referred to in paragraph (b) 
at: 
See Corporate Governance Statement found at: 
https://investors.pointsbet.com.au/corporate-governance/  
and the length of service of each director at: 
see Directors’ Report contained in the 2024 Annual Report found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/ 

☐ set out in our Corporate Governance Statement 

2.4 A majority of the board of a listed entity should be independent 
directors. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
2.5 The chair of the board of a listed entity should be an 

independent director and, in particular, should not be the same 
person as the CEO of the entity. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
2.6 A listed entity should have a program for inducting new 

directors and for periodically reviewing whether there is a need 
for existing directors to undertake professional development to 
maintain the skills and knowledge needed to perform their role 
as directors effectively. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/latest-results-and-presentations/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/latest-results-and-presentations/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 3 – INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND RESPONSIBLY 

3.1 A listed entity should articulate and disclose its values. ☒ 
and we have disclosed our values at: 
See Code of Conduct found at: 
https://investors.pointsbet.com.au/corporate-governance/  
 

☐ set out in our Corporate Governance Statement 

3.2 A listed entity should: 
(a) have and disclose a code of conduct for its directors, 

senior executives and employees; and 
(b) ensure that the board or a committee of the board is 

informed of any material breaches of that code. 

☒ 
and we have disclosed our code of conduct at: 
https://investors.pointsbet.com.au/corporate-governance/  
 

☐ set out in our Corporate Governance Statement 

3.3 A listed entity should: 
(a) have and disclose a whistleblower policy; and 
(b) ensure that the board or a committee of the board is 

informed of any material incidents reported under that 
policy. 

☒ 
and we have disclosed our whistleblower policy at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

3.4 A listed entity should: 
(a) have and disclose an anti-bribery and corruption policy; 

and 
(b) ensure that the board or committee of the board is 

informed of any material breaches of that policy. 

☒ 
and we have disclosed our anti-bribery and corruption policy at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 4 – SAFEGUARD THE INTEGRITY OF CORPORATE REPORTS 

4.1 The board of a listed entity should: 
(a) have an audit committee which: 

(1) has at least three members, all of whom are non-
executive directors and a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, who is not 
the chair of the board, 

and disclose: 
(3) the charter of the committee; 
(4) the relevant qualifications and experience of the 

members of the committee; and 
(5) in relation to each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) if it does not have an audit committee, disclose that fact 
and the processes it employs that independently verify 
and safeguard the integrity of its corporate reporting, 
including the processes for the appointment and removal 
of the external auditor and the rotation of the audit 
engagement partner. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
https://investors.pointsbet.com.au/corporate-governance/ 
and the information referred to in paragraphs (4) and (5) at: 
see Directors’ Report contained in the 2024 Annual Report found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/ 
 

☐ set out in our Corporate Governance Statement 

4.2 The board of a listed entity should, before it approves the 
entity’s financial statements for a financial period, receive from 
its CEO and CFO a declaration that, in their opinion, the 
financial records of the entity have been properly maintained 
and that the financial statements comply with the appropriate 
accounting standards and give a true and fair view of the 
financial position and performance of the entity and that the 
opinion has been formed on the basis of a sound system of risk 
management and internal control which is operating effectively. 

☒ ☐ set out in our Corporate Governance Statement 

4.3 A listed entity should disclose its process to verify the integrity 
of any periodic corporate report it releases to the market that is 
not audited or reviewed by an external auditor. 

☒ ☐ set out in our Corporate Governance Statement 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/latest-results-and-presentations/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 5 – MAKE TIMELY AND BALANCED DISCLOSURE 

5.1 A listed entity should have and disclose a written policy for 
complying with its continuous disclosure obligations under 
listing rule 3.1. 

☒ 
and we have disclosed our continuous disclosure compliance policy 
at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

5.2 A listed entity should ensure that its board receives copies of all 
material market announcements promptly after they have been 
made. 

☒ ☐ set out in our Corporate Governance Statement 

5.3 A listed entity that gives a new and substantive investor or 
analyst presentation should release a copy of the presentation 
materials on the ASX Market Announcements Platform ahead 
of the presentation. 

☒ ☐ set out in our Corporate Governance Statement 

PRINCIPLE 6 – RESPECT THE RIGHTS OF SECURITY HOLDERS 

6.1 A listed entity should provide information about itself and its 
governance to investors via its website. 

☒ 
and we have disclosed information about us and our governance on 
our website at: 
https://investors.pointsbet.com.au/corporate-governance/ 
 

☐ set out in our Corporate Governance Statement 

6.2 A listed entity should have an investor relations program that 
facilitates effective two-way communication with investors. 

☒ ☐ set out in our Corporate Governance Statement 

6.3 A listed entity should disclose how it facilitates and encourages 
participation at meetings of security holders. 

☒ 
and we have disclosed how we facilitate and encourage participation 
at meetings of security holders at: 
See Corporate Governance Statement at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

6.4 A listed entity should ensure that all substantive resolutions at a 
meeting of security holders are decided by a poll rather than by 
a show of hands. 

☒ ☐ set out in our Corporate Governance Statement 

6.5 A listed entity should give security holders the option to receive 
communications from, and send communications to, the entity 
and its security registry electronically. 

☒ ☐ set out in our Corporate Governance Statement 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 7 – RECOGNISE AND MANAGE RISK 

7.1 The board of a listed entity should: 
(a) have a committee or committees to oversee risk, each of 

which: 
(1) has at least three members, a majority of whom are 

independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a risk committee or committees that 
satisfy (a) above, disclose that fact and the processes it 
employs for overseeing the entity’s risk management 
framework. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
See Audit, Risk and Compliance Committee Charter at 
https://investors.pointsbet.com.au/corporate-governance/ 
 
and the information referred to in paragraphs (4) and (5) at: 
See Directors’ Report contained in the 2024 Annual Report found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/ 

☐ set out in our Corporate Governance Statement 

7.2 The board or a committee of the board should: 
(a) review the entity’s risk management framework at least 

annually to satisfy itself that it continues to be sound and 
that the entity is operating with due regard to the risk 
appetite set by the board; and 

(b) disclose, in relation to each reporting period, whether 
such a review has taken place. 

☒ 
and we have disclosed whether a review of the entity’s risk 
management framework was undertaken during the reporting period 
at: 
See Corporate Governance Statement at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

7.3 A listed entity should disclose: 
(a) if it has an internal audit function, how the function is 

structured and what role it performs; or 
(b) if it does not have an internal audit function, that fact and 

the processes it employs for evaluating and continually 
improving the effectiveness of its governance, risk 
management and internal control processes. 

☒ 
See Corporate Governance Statement at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/latest-results-and-presentations/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

7.4 A listed entity should disclose whether it has any material 
exposure to environmental or social risks and, if it does, how it 
manages or intends to manage those risks. 

☒ 
and we have disclosed whether we have any material exposure to 
environmental and social risks at: 
See Corporate Governance Statement at: 
https://investors.pointsbet.com.au/corporate-governance/ 

☐ set out in our Corporate Governance Statement 

https://investors.pointsbet.com.au/corporate-governance/
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 8 – REMUNERATE FAIRLY AND RESPONSIBLY 

8.1 The board of a listed entity should: 
(a) have a remuneration committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a remuneration committee, disclose 
that fact and the processes it employs for setting the level 
and composition of remuneration for directors and senior 
executives and ensuring that such remuneration is 
appropriate and not excessive. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
See Remuneration and Nominations Committee Charter at: 
https://investors.pointsbet.com.au/corporate-governance/ 
 
and the information referred to in paragraphs (4) and (5) at: 
See Directors’ Report contained in the 2024 Annual Report found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/ 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.2 A listed entity should separately disclose its policies and 
practices regarding the remuneration of non-executive directors 
and the remuneration of executive directors and other senior 
executives. 

☒ 
and we have disclosed separately our remuneration policies and 
practices regarding the remuneration of non-executive directors and 
the remuneration of executive directors and other senior executives 
at: 
See Remuneration Report contained in the 2024 Annual Report 
found at: 
https://investors.pointsbet.com.au/latest-results-and-presentations/ 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.3 A listed entity which has an equity-based remuneration scheme 
should: 
(a) have a policy on whether participants are permitted to 

enter into transactions (whether through the use of 
derivatives or otherwise) which limit the economic risk of 
participating in the scheme; and 

(b) disclose that policy or a summary of it. 

☒ 
and we have disclosed our policy on this issue or a summary of it at: 
See Corporate Governance Statement at: 
https://investors.pointsbet.com.au/corporate-governance/ 
See Securities Dealing Policy at: 
https://investors.pointsbet.com.au/corporate-governance/ 
 

☐ set out in our Corporate Governance Statement OR 
☐ we do not have an equity-based remuneration scheme and 

this recommendation is therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/latest-results-and-presentations/
https://investors.pointsbet.com.au/latest-results-and-presentations/
https://investors.pointsbet.com.au/corporate-governance/
https://investors.pointsbet.com.au/corporate-governance/


Appendix 4G 
Key to Disclosures Corporate Governance Council Principles and Recommendations 

ASX Listing Rules Appendix 4G (current at 17/7/2020) Page 13 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

ADDITIONAL RECOMMENDATIONS THAT APPLY ONLY IN CERTAIN CASES 
9.1 A listed entity with a director who does not speak the language 

in which board or security holder meetings are held or key 
corporate documents are written should disclose the processes 
it has in place to ensure the director understands and can 
contribute to the discussions at those meetings and 
understands and can discharge their obligations in relation to 
those documents. 

☐ 
and we have disclosed information about the processes in place at: 
……………………………………………………………………… 
[insert location] 

☐ set out in our Corporate Governance Statement OR 
☒ we do not have a director in this position and this 

recommendation is therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

9.2 A listed entity established outside Australia should ensure that 
meetings of security holders are held at a reasonable place and 
time. 

☐ ☐ set out in our Corporate Governance Statement OR 
☒ we are established in Australia and this recommendation is 

therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
9.3 A listed entity established outside Australia, and an externally 

managed listed entity that has an AGM, should ensure that its 
external auditor attends its AGM and is available to answer 
questions from security holders relevant to the audit. 

☐ ☐ set out in our Corporate Governance Statement OR 
☒ we are established in Australia and not an externally managed 

listed entity and this recommendation is therefore not 
applicable 

☐ we are an externally managed entity that does not hold an 
AGM and this recommendation is therefore not applicable 

 



 Corporate Governance Statement
for the 12 months ended 30 June 2024

INTRODUCTION 
Our Approach to Corporate Governance 
The Board of PointsBet Holdings Limited (Company) is committed to maintaining high standards of effective corporate governance 
arrangements to help create, protect and enhance shareholder value and ensure the future sustainability of the Company. 
The Company’s governance framework provides a solid structure for effective and responsible decision making and setting a culture of 
integrity, transparency and accountability that flows throughout the Company.

ASX Corporate Governance Principles
The Company confirms it has followed the majority of the ASX Corporate Governance Council Principles and Recommendations 4th 
Edition (ASX Principles) during the 2023/24 financial year. 

This Corporate Governance Statement sets out key features of our governance framework. 

The information in this statement is current as at 22 August 2024 and has been approved by the Board.

2023/2024 Areas of Governance Focus 
During the year, the Board provided strategic guidance and effective oversight of management in its implementation of PointsBet’s 
objectives and instilling its values and desired culture.

Succession and Renewal
y	Despite evolving into a smaller company following the sale of the US Business, the geographic and regulatory complexity of the 

business remains, and the Board continues to focus on effective corporate governance as a priority. 
y	To ensure that the Board remains fit for purpose (taking into account independence, size, skills and compensation following the 

completion of the sale of the US business), the Board engaged an independent third-party consultant to undertake a Board structure 
and remuneration review. The recommendation from this review will be implemented in the next reporting period. 

y	On 20 December 2023, the Company announced a transition of Group CFO from Andrew Mellor to Alister Lui, effective 1 March 2024. 
Alister has been with PointsBet for more than six years in financial controller and treasury roles and has a deep knowledge of 
PointsBet’s finances, operations, and culture, ensuring a smooth transition of the Group CFO responsibilities. 

Strategic Governance
y	Strategic oversight of PointsBet’s strategic opportunities, with overall strategy and key decisions for material transactions being 

managed through the Board. Sub-committee and reporting structures are in place to ensure appropriate Board oversight, project 
governance and to monitor key outputs of workstreams.

y	The governance framework during the Reporting Period included focus on the separation of the technology and business operations 
from the US Business and ensuring the new PointsBet is set up for success.

Sustainability 
y	Continued risk-based identification of environment, social and governance (ESG) priorities, including governance, responsible 

gambling, data security and privacy, culture and community.
y	Oversight of sustainability initiatives to ensure they are adequate to deliver progress against the Group’s priorities, with Board 

participation where appropriate. 
y	Recognising that the Board, together with management, has a critical role in supporting responsible gambling at PointsBet, ongoing 

Board education in this area is provided as part of the Board’s education and professional development calendar. 

Culture 
y	Ongoing oversight of PointsBet’s desired culture by leveraging data and analytics provided through a range of resources including 

our employee culture and engagement surveys and insights platform. 

36 POINTSBET36 POINTSBET



1. THE BOARD 
1.1 The Role of the Board
The Board has adopted a Board Charter to outline the manner in which its constitutional powers and responsibilities will be exercised 
and discharged. The Board Charter includes an overview of:
y	the Board’s composition;
y	the Board’s role and responsibilities;
y	the relationship and interaction between the Board and management;
y	the authority delegated by the Board to management and Board Committees; and
y	the Board’s process.

The Board’s role is to:
y	demonstrate leadership and to represent and serve the interests of Shareholders by overseeing and appraising the Company’s 

strategies, policies and performance;
y	protect and optimise the Company’s performance and build sustainable value for Shareholders in accordance with any duties and 

obligations imposed on the Board by law and the Company’s Constitution and within a framework of prudent and effective controls 
that enable risk to be assessed and managed;

y	set, review and monitor compliance with the Company’s values and governance framework (including establishing and observing 
high ethical standards); and

y	ensure Shareholders are kept informed of the Company’s performance and major developments affecting its state of affairs.

The Board, together with the Remuneration and Nomination Committee, determines the size and composition of the Board.

A copy of the Board Charter is available in the Governance section of the Company’s website https://investors.pointsbet.com.au/. 

1.2 CEO and Delegation to Management
The Board has authorised the CEO to oversee the day-today business and operations, within the limits of specific authorities set out in 
the delegations approved by the Board. 

The CEO has, in turn, approved sub-delegations of authority that apply to management. The CEO is accountable to the Board for the 
authority that is delegated by the Board. 

The Board monitors the decisions and actions of the CEO and the Group’s progress on achieving the short, medium and long-term 
objectives as set by the Board.

1.3 Board Composition and Skill Set
As at 30 June 2024, the Board comprised six (6) independent Non-Executive Directors, one (1) non-independent Non-Executive Director 
and one (1) Executive Director.

The names of the Directors and their respective qualifications, experience and responsibilities are set out in the Directors’ Report within 
the Annual Report.

Members of the Board have been brought together to provide a blend of qualifications, skills and experience required for managing a 
company operating in the wagering industry. 
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Corporate Governance Statement continued

The following table sets out the mix of skills and experience the Board considers necessary or desirable and the extent to which they 
are represented on the current Board:

Skills and Experience
Number of Directors 
with the experience

Executive leadership 
Significant experience at a senior executive level ■ ■ ■ ■ ■ ■ ■ ■

Capital management and corporate 
Senior experience in capital management strategies and corporate finance ■ ■ ■ ■ ■ ■ ■ ■

Global business experience 
International business experience ■ ■ ■ ■ ■ ■ ■ ■

Risk management 
Senior experience in risk management ■ ■ ■ ■ ■ ■ ■ ■

Corporate governance, legal and regulatory 
Commitment to the highest standards of corporate governance and legal compliance, including experience 
with an organisation that is subject to rigorous governance and regulatory standards ■ ■ ■ ■ ■ ■ ■ ■ 

Digital technology 
Senior experience in technology, especially in digital, software or computer industries and oversight of 
implementation of major technology projects ■ ■ ■ ■ ■ ■ ■ ■

Wagering 
Senior executive or Board level experience in the gaming industry, including an in-depth knowledge of 
product and markets ■ ■ ■ ■ ■ ■ ■ ■

 Extensive Experience   Moderate Experience   Limited or In-Direct Experience

1.4 Director Independence 
All Directors, whether independent or not, are expected to bring an impartial judgement to bear on Board decisions and are subject to 
the Board’s policy regarding management of conflicts of interest, as well as common law and Corporations Act requirements.

The Board considers a Director to be independent where he or she is independent of management and free of any business or other 
relationship that could materially interfere with, or could reasonably be perceived to materially interfere with, the exercise of their 
unfettered and independent judgment. 

The Nomination and Remuneration Committee will assess the independence of each Non-Executive Director in light of interests 
disclosed by them at least annually on a case-by-case basis. Each Non-Executive Director must provide the Board with all relevant 
information for this purpose.

The Company’s Board Charter sets out guidelines and thresholds of materiality to assist in considering the independence of Directors 
and has adopted a definition of independence that is based on that set out in the ASX Recommendations.

The Board considers that Brett Paton, Peter McCluskey, Anthony Symons, Becky Harris, Kosha Gada and William Grounds are 
independent of management and free of any business or other relationship that could materially interfere with, or could reasonably 
be perceived to materially interfere with, the exercise of their unfettered and independent judgment and is able to fulfil the role of 
independent Director for the purposes of the ASX Recommendations.

Sam Swanell and Manjit Gombra-Singh are not currently considered by the Board to be independent Directors given:
y	in the case of Sam Swanell, his executive position in the Company; 
y	in the case of Mr Manjit Gombra-Singh, his previous executive position in the Company.

The Board considers that each Director will add significant value given their considerable skills and experience and will bring objective 
and independent judgement to the Board. 
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1.5 Non-Executive Director selection 
The Board adopts a structured approach to Board selection planning. This process is continuous and the Board regularly evaluates and 
reviews its selection planning process to ensure the progressive and orderly addition of independence and appropriate skills. 

Before a candidate is nominated by the Board, the candidate must confirm that they will have sufficient time to meet their obligations 
to the Company and that they expect to meet all wagering regulatory approval conditions. 

An election of directors is held each year. Any new Non-Executive Director nominated during the year is known as a Director (Elect) and 
will stand for election by shareholders at the subsequent AGM.

Shareholders are asked to approve the appointment of the Director (Elect) subject to the receipt of all necessary regulatory pre-
approvals. Until the receipt of all necessary regulatory pre-approvals, a Director (Elect) may attend all meetings of the Company but will 
have no entitlement to vote on any resolutions proposed at any meeting of the Board or any committee. 

1.6 Background and Regulatory Checks 
The Company has appropriate procedures in place to ensure that material information relevant to a decision to elect or re-elect a Non-
Executive Director (including whether Directors support the election or re-election), is disclosed in the notice of meeting provided to 
shareholders. 

Non-Executive Director candidates are also invited to address the meeting and provide details of the relevant qualifications, experience 
and skills they bring to the Board. 

As the Company operates in a highly regulated environment and is required to be licensed by gaming regulatory authorities, the 
Company undertakes comprehensive background checks prior to the appointment of a new Non-Executive Director or senior executive 
to demonstrate that the individual is suitable to be associated with the wagering and gaming industry.

Non-Executive Directors and certain senior executives are required to be licensed in various jurisdictions.

Background checks include employment, criminal history, bankruptcy and disqualified company director and officer checks. In addition, 
gaming regulators conduct detailed background investigations on Non-Executive Directors and senior executives, requiring them to 
disclose historical and current personal and financial information and records and participate in interviews. 

The process for applying for gaming licenses is lengthy, complex and time-consuming and there is an ongoing obligation to keep the 
regulators notified of any material changes, such as a change of address or purchase of new property within the timeframe required by 
the regulator.

As a result, Non-Executive Directors and certain senior executives are required to provide financial statements and other requested 
records on regular intervals to the Company’s licensing team to ensure ongoing regulatory requirements are fulfilled (which includes 
the renewal of licences and compliance with conditions of their licences).

1.7 Appointment terms 
New Non-Executive Directors receive a letter of appointment and a deed of access and indemnity. The letter of appointment outlines 
the Company’s expectations of Non-Executive Directors with respect to their participation, time commitment and compliance with the 
Company’s policies and regulatory requirements. 

Each senior executive enters into a service contract which sets out the material terms of employment, including a description of 
position and duties, reporting lines, remuneration arrangements and termination rights and entitlements. 

Key contract details of those senior executives who are Key Management Personnel (KMPs) are summarised in the Remuneration 
Report within the Annual Report. 
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1.8 Induction and ongoing professional development opportunities 
New Non-Executive Directors joining the Board participate in an induction program (which includes meeting with the Chair and senior 
executives) and are provided with the Director’s Handbook. Given the geographic diversity of the Board and Group operations, induction 
for US based Non-Executive Directors include specific sessions targeted to Australian corporate governance.

Recognising the importance of providing continuing education, Non-Executive Directors can take part in a range of training and 
continuing education programs. The Board periodically reviews whether there is a need for existing directors to undertake professional 
development to maintain the skills and knowledge needed to perform their role as directors effectively.

Non-Executive Directors also receive regular business briefings at Board meetings on each area of the Company’s business, in 
particular regarding performance, key issues, risks and strategies for growth in the United States.

In addition, Non-Executive Directors have unfettered access to members of the Executive Leadership Team (ELT) and are encouraged 
to meet with the ELT to further their knowledge and understanding of the Company’s businesses. 

Non-Executive Directors are also encouraged and given the opportunity to broaden their knowledge of the business by visiting offices 
in different locations. 

1.9 Access to information and independent advice 
Directors are entitled to the following: 
y	Unrestricted access to employees and records, subject to law. 
y	Independent professional advice at the Company’s expense, where reasonable and necessary to fulfil their duties and subject to prior 

consultation with the Chairman, and for the Chairman, with the Chair of the Audit Committee. 

1.10 The role of the Company Secretary 
The Company Secretary is accountable directly to the Board, through the Chairman, for the proper functioning of the Board and 
facilitating the Company’s corporate governance processes. 

Each Director is entitled to access the advice and services of the Company Secretary. In accordance with the Company’s Constitution, 
the appointment or removal of the Company Secretary is a matter for the Board as a whole. 

Details of the Company Secretary are set out in the Director’s Report within the Annual Report.

2. BOARD COMMITTEES
The Board may from time to time establish committees to streamline the discharge of its responsibilities. The permanent standing 
committees of the Board are the Audit, Risk and Compliance Committee and the Remuneration and Nomination Committee and the 
Disclosure Committee. 

The Board may also delegate specific functions to ad hoc committees on an “as needs” basis. Directors are entitled to attend Board 
Committee meetings and receive Board Committee papers, and the Chair of each Board Committee will report back on committee 
meetings at Board meetings.

A copy of each Committee Charter is available in the Governance section of the Company’s website at https://investors.pointsbet.com.au/ 

2.1 Audit, Risk and Compliance Committee 
The Audit, Risk and Compliance Committee comprises four members, all of whom are Non-Executive Directors, and it is chaired by an 
independent Director who is not the chair of the Board.

The Audit, Risk and Compliance Committee comprises a majority of independent Directors. 

All members of the Audit Committee are financially literate, and the committee possesses sufficient financial expertise and knowledge 
of the industry in which the Group operates.

Members of the Group’s external audit firm and Internal Audit and Risk teams attend committee meetings by invitation, together with 
relevant senior executives.

The Audit, Risk and Compliance Committee assists the Board in discharging its duties in relation to oversight of financial risk 
management of the Group, the integrity of the Group’s financial reporting, effectiveness of the Group’s systems of risk management 
and internal controls, the independence, objectivity and competence of the external and internal auditors, and compliance with legal 
and regulatory obligations. 

The Audit, Risk and Compliance Committee Charter includes a more detailed description of the duties and responsibilities of 
the committee.
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Remuneration and Nominations Committee
The Remuneration and Nomination Committee comprises four Directors, all of whom are Non-Executive Directors, and it is chaired by 
an independent Director who is not the chair of the Board. 

The role of the Committee is to assist and advise the Board on:
y	Group’s people strategy, diversity and organisational culture;
y	Board succession planning generally;
y	succession planning for the Group CEO and other direct reports to the Group CEO;
y	the development and implementation of a process for evaluating the performance of the Board, its Committees and Directors;
y	the appointment and re-election of Directors, with the objective of having a Board of a size and composition conducive to making 

appropriate decisions, with the benefit of a variety of perspectives and skills and in the best interests of the Company as a whole.

The Committee also assists and advises the Board on remuneration policies and practices for the Board, the Group CEO, senior 
executives and other persons whose activities, individually or collectively, materially affect the operations of the Company. 
The Committee also provides recommendations regarding remuneration-related reporting in the Company’s financial statements and 
remuneration reports.

Non-Committee members, including members of management, may attend meetings of the Committee at the invitation of the 
Committee Chair.

3. PERFORMANCE EVALUATION AND REMUNERATION
3.1 Board performance evaluation process 
The Board (with assistance, where necessary or appropriate, from external consultants) regularly carries out a review of the 
performance of the Board, its committees, and each Director. A Board review was undertaken internally during the Reporting Period.

The review will assess, amongst other things: 
y	the effectiveness of the Board and each committee in meeting the requirements of their Charters; 
y	whether the Board and each committee has members with the appropriate mix of skills and experience to properly perform their 

functions;
y	the contribution made by each Director at meetings and in carrying out their responsibilities as Directors generally, including 

preparing for meetings; and 
y	whether the content, format and timeliness of agendas, papers and presentations provided to the Board and each committee are 

adequate for them to properly perform their functions. 

The results and any action plans following the assessment are documented, together with specific performance goals that are agreed 
by the Board. 

Directors are encouraged to raise any issues of concern regarding the performance of any other Director with the Chairman, or if the 
concern relates to the Chairman, with the Chair of the Audit, Risk and Compliance Committee. 

3.2 Senior executive performance evaluation process 
Each year the Board sets financial, operational, management and individual targets for the Group CEO. The Group CEO (in consultation 
with the Board), in turn sets targets for his direct reports. 

Performance against these targets is assessed periodically throughout the year and a formal performance evaluation for senior 
management is completed for the year end. 

Further details are set out in the Remuneration Report contained within the Annual Report. Performance evaluations of the Group CEO 
and his direct reports took place in the 2023/24 financial year in accordance with the processes described above. 

3.3 Remuneration 
Details of the principles and amounts of remuneration of Directors and senior executives who are KMP are set out in the Remuneration 
Report contained within the Annual Report, which also includes disclosures on equity-based remuneration provided by the Company.
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4. RECOGNISING AND MANAGING RISK 
4.1 Risk Oversight
The Board recognises the importance of an effective framework of risk oversight, risk management and internal control for good 
corporate governance.

As set out in section 2.1 above, the Company has established an Audit, Risk and Compliance Committee which encompasses 
risk matters. 

4.2 Annual Risk Review 
The Board is responsible for the oversight and management of risk, including the identification of material business risks on an 
ongoing basis and will be assisted by the Audit, Risk and Compliance Committees where required. 

A review of material business risks has been conducted in the current period, which concluded that controls over risk management 
processes were adequate and effective. 

4.3 Internal audit 
Independent and objective assurance with respect to the Company’s system of risk management, internal control and governance 
are provided by the Group Internal Audit function. The function maintains and improves the risk management framework, undertakes 
audits and other advisory services to assure risk management across the Company and reports to the Audit, Risk and Compliance 
Committee. 

Group Internal Audit is independent of the external auditor. The appointment of the VP, Internal Audit is approved by the Audit, Risk 
and Compliance Committee. The VP, Internal Audit reports functionally to the Group General Counsel and Company Secretary. 

Group Internal Audit adopts a risk-based approach in developing annual internal audit plans to align audit activities to the key risks 
and control frameworks across the Company. 

In addition to internal audit activities conducted by Group Internal Audit, audit, review, oversight and monitoring activities are 
undertaken across the business to provide a breadth of assurance. The findings from these assurance activities are reported through 
operational governance structures and to the relevant Board Committee.

4.4 Auditor independence
The Group’s policy on auditor independence restricts the types of non-audit services that can be provided by the external auditors. 
In addition, any non-audit services which are to be provided by the external auditors need to be pre-approved by the Chair of the Audit, 
Risk and Compliance Committee.

The Audit, Risk and Compliance Committee requires the external auditor to confirm annually that it has complied with all professional 
regulations. The Group requires the lead external audit partner to rotate every five years.

RSM continues in office as the Company’s auditor during the Reporting Period. RSM is engaged on low value assignments additional to 
their statutory audit duties where RSM’s expertise and experience with the Group are important. These services are not recurring. Any 
future non-audit services are expected to be at lower levels.

4.5 Sustainability risks 
The Company has determined there is a level of exposure to economic risk and the impact of economic conditions upon the Company 
may be either specific, or of a more general nature.

Economic downturns may have an adverse impact on the Company’s operating performance as a result of reduced wagering activity. 
Other factors include general outlook for economic growth and its impact on confidence.

The Group continues to actively monitor and manage all perceived economic risks to the business through monitoring the financial, 
economic and industry data available to the Company from internal and external sources. 

For further information relating to the Company’s exposure to various financial risks, with explanations as to how this impacts the 
Company please refer to the Notes to the Consolidated Financial Statements: Risk section. 

The Group has no material exposure to environmental sustainability risks.
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4.6 Integrity of disclosures in periodic reports 
The Company produces a number of periodic corporate reports, including the annual Directors’ Report, Corporate Governance 
Statement and half year and full year financial statements and quarterly Appendix 4Cs.

There are various processes in place to review and confirm the accuracy and reasonableness of the disclosures contained in those 
reports, which are tailored based on the nature of the relevant report, its subject matter and where it will be published. However, the 
Company seeks to adhere to the following general principles with respect to the preparation and verification of its corporate reporting:
y	periodic corporate reports should be prepared by, or under the oversight of, the relevant subject matter expert for the area being 

reported on;
y	the relevant report should comply with any applicable legislation or regulations;
y	the relevant report should be reviewed (including any underlying data) with regard to ensuring it is not inaccurate, false, misleading 

or deceptive;
y	where required by law or by Group policy, relevant reports authorised for release by the appropriate approver required under that law 

or policy; and 
y	the external auditor audits or reviews the Group’s full and half-yearly financial reports, respectively, in accordance with auditing 

standards ahead of release to the market.

The CEO and CFO also provide the Board with written declarations in relation to half year and full year financial statements as 
described in section 4.7 of this Corporate Governance Statement.

Finally, the Board has established a Management Disclosure Committee comprising of the CEO, CFO and the Group General Counsel 
and Company Secretary to which it has delegated responsibility for overseeing the process for ensuring all ASX announcements are 
factual, do not omit material information and are expressed in a clear and objective manner that allows investors to assess the impact 
of the information when making investment decisions.

4.7 MD and CFO certification of financial statements 
The Managing Director and Group Chief Financial Officer provide a statement to the Board and Audit, Risk and Compliance Committee 
in advance of seeking approval of any financial report to the effect that the Company’s risk management and internal compliance and 
control systems are operating efficiently and effectively in all material respects. 

In accordance with the above, the Board has received a written assurance that the declaration provided under section 
295A Corporations Act is based on a sound system of internal control and risk management, which is operating effectively in all 
respects in relation to material business risks and financial reporting.

5. COMMUNICATION WITH SHAREHOLDERS
5.1 Publicly available information accessible on website 
The Company keeps investors informed of its corporate governance, financial performance and prospects via its website, 
https://investors.pointsbet.com.au/ 

5.2 Investor relations programs 
The Company conducts regular briefings including interim and full year results announcements and quarterly cash flow updates 
(Appendix 4C) in order to facilitate effective two-way communication with investors and other financial markets participants.

Access to executive and operational management is provided at these events. Additionally, separate one-on-one and/or small 
group meetings are provided when requested and in compliance with governance parameters set by the Company. The Company 
recommends all investor meetings are attended by at least one of the following: Chairman, CEO or CFO. 

Pending resourcing and availability, the Company prefers to have a minimum of two executives attend most investor meetings.

The Company’s objective is to provide best practice disclosure and comply with all applicable laws and Group policies. Therefore 
all discussions with analysts and investors are conducted by or with the prior approval of the CEO, or CFO and are limited to an 
explanation of previously published material and general discussion of non-price sensitive information, including relevant industry 
insights. Any new and substantive investor or analyst presentations are released to ASX in advance of the presentation.

Unless authorised by the CEO or CFO, meetings with analysts will not be held between the end of the half-year or full-year and the date 
on which those results are announced. Any meetings during this period are strategic in nature only, with no financial questions specific 
to the pending result addressed.
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5.3 Facilitate participation at meetings of security holders
Shareholders are encouraged to attend the Company’s Annual General Meeting and to ask questions of Directors. The notice of 
meeting includes a process to enable shareholders to submit questions to the Board and the Company’s auditor prior to the meeting.

The Company’s external auditor attends the Annual General Meeting of the Company and is available to answer questions from 
shareholders about the conduct of the audit and the preparation and content of the Audit Report.

Voting on resolutions set out in the Notice of AGM is conducted by way of a poll. 

5.4 Facilitate electronic communication 
The Company provides its investors the option to receive communications from, and send communications to, the Company and the 
share registry electronically.

6. DIVERSITY
The Company recognises its legal and ethical obligations and is committed to promoting and achieving broader diversity across the 
Company as part of its sustainability strategy.

The Group’s workforce is made up of individuals with diverse skills, values, background and experiences and employs approximately 
300 people from around the world. 

The Company’s Diversity Policy is disclosed on the Company’s website and sets out its objectives and reporting practices 
regarding diversity. 

The Remuneration and Nominations Committee continues to review and report to the Board on the Company’s diversity profile with a 
view to setting meaningful targets for the advancement of diversity within the Company. 

The Board’s review process has been specifically focused on Board’s gender diversity. The Board has adopted a measurable objective 
of maintaining not less than 30% of Directors of each gender. As at 30 June 2024, 2 of the 7 Non-Executive Directors (29%) are female. 
While this objective is important to the Board, the skills pool applicable to online sports betting and iGaming governance (especially 
with regards to the additional licensure and probity obligations), means the Board will always weight this objective against the available 
talent pool for the required skill set. 

In addition, the following diversity-related measurable objective supporting gender diversity has been endorsed by the Board 
for FY2023/24: 
y	Increase the number of women in the ‘Leadership Group1’, comprising the Board, Executive Roles2 and Senior Management Roles3.

The following information is provided about the proportion of women across the Group as at 30 June 2024:

Item Men Women

Total employees 236 60

% 80 20

Employees in Senior Management Roles 40 9

% 82 18

Board Members 6 2

% 75 25

The percentage of women was in line with prior Reporting period. 

However, the Board acknowledges that the Company at its current stage of development does not presently demonstrate best practice 
in terms of diversity of the Board and Management team. This is a focus area for improvement over the next 12 months and beyond. 

1. Leadership Group comprises the Board, Executive Roles and those in Senior Management Roles
2. Executive Roles comprise of the Group CEO and his direct reports.
3. Senior Management Roles include direct reports to those in Executive Roles and Departmental Managers.
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7. GOVERNANCE POLICIES 
7.1 Mission statement and values
The Company’s mission statement is “Bringing you the fastest betting experience in the world”.

Underpinning that mission statement is a shared set of values that guide and inspire the Company’s employees: Courage, Integrity, 
Commitment and Passion.

More information about our mission statement and values are available in the Culture & Careers section of the Company’s website: 
https://investors.pointsbet.com.au/ 

7.2 PointsBet Governance Policies 
Details of the Company’s Governance Policies are summarised below.

These Policies are available in the Governance section of the Company’s website: https://investors.pointsbet.com.au/.

7.2.1 Continuous Disclosure Policy
The Company has adopted a Continuous Disclosure Policy and a Communications Policy and established a Disclosure Committee 
(comprising the Chair of the Board, Group CEO, Group CFO and Company Secretary or their delegates) to ensure compliance with these 
requirements. 

The Continuous Disclosure Policy applies to all Directors, officers, employees and consultants of the Company.

7.2.2 Communication With Shareholders
The Company aims to communicate all important information relating to the Company to its Shareholders. Additionally, the Company 
recognises that potential investors and other interested stakeholders may wish to obtain information about the Company from time 
to time.

To achieve this, the Company communicates information regularly to Shareholders and other stakeholders through a range of forums 
and publications, including the Company website, at the annual general meeting, through the Company’s Annual Report and ASX 
announcements.

7.3 Securities Dealing Policy
The Company has adopted a Securities Dealing Policy which is intended to explain the types of conduct in dealings in securities that 
are prohibited under the Corporations Act and explain the Company’s policy and procedure for the buying and selling of securities that 
protects the Company, Directors and employees against the misuse of unpublished information which could materially affect the price 
or value of securities. 

The policy applies to Directors, officers, senior management and other employees, consultants and contractors of the Company.

7.3.1 Code of Conduct
The Board has adopted a formal Code of Conduct which outlines how the Company expects its representatives to behave and conduct 
business in the workplace and includes legal compliance and guidelines on appropriate ethical standards. 

All employees of the Company (including temporary employees, contractors, Company Directors, officers, consultants and other 
persons that act on behalf of the Company) must comply with the Code of Conduct.

The objective of the Code of Conduct is to:
y	provide a benchmark for professional behaviour throughout the Company;
y	support the Company’s business reputation and corporate image within the community; and
y	make Directors and employees aware of the consequences if they breach the policy.
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Corporate Governance Statement continued

7.3.2 Diversity Policy
The Board has formally adopted a Diversity Policy, which sets out the Company’s vision for diversity, incorporating a number 
of different factors including gender, ethnicity, age and educational experience. 

The Diversity Policy has been approved in order to actively facilitate a more diverse and representative management and 
leadership structure.

The Board will include in its annual report each year a summary of the Company’s progress towards achieving the measurable 
objectives set under the Diversity Policy and the Company’s most recent “Gender Equality Indicators” as defined by the Workplace 
Gender Equality Act 2012 (Cth) (the Act) or, where the Company is not required to comply with the Act, the proportion of women 
employees, senior executives and Board members.

7.3.3 Whistleblower Policy 
The Company has adopted a Whistleblower Policy which encourages, supports and promotes honest and ethical behaviour by 
providing a framework for the escalation of ‘reportable conduct’. This includes conduct that is any one or more of the following: 
dishonest, fraudulent, corrupt, illegal, in breach of local laws, unethical, an unsafe work practice or a repeated breach of Company 
policy or procedure (including breaches of the Code of Conduct).

7.3.4 Anti-Bribery and Anti-Corruption Policy 
The Company has adopted a Anti-bribery and Anti-Corruption Policy. This policy is designed to bring awareness to all employees, 
directors, officers, contractors and consultants that certain types of payments may constitute corruption, an illegal benefit or an act 
of bribery and that any such payments are prohibited. 

The Company applies a “zero tolerance” approach to acts of bribery and corruption. 
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