
​BIPOC Department Week 10 Election Agenda + Minutes​

​Date:​ ​14/10/2026​

​Chair:​ ​Anenya​

​Minute-Taker:​ ​Anenya​

​Time​ ​Meeting began at: 5:13 pm​

​Meeting ended at: 5:53 pm.​

​Attendees​ ​Marana, Anenya, Minthy, Morgan, Nozi, Emma, Harry, Purvi, Rosie, Malachi, Noah, Stella, Olivia​

​Apologies​

​Last Meeting’s​
​Action Items​

​Week 9 Semester 2 BIPOC collective meeting agenda + Minutes.​

​Agenda Item:​ ​Minutes:​ ​Action Item + Delegation​

​Officer Report​
​Officer Agenda​

​●​ ​Elections​
​○​ ​Procedure​
​○​ ​Food​
​○​ ​Call out for nominations​

​●​ ​TEQSA definition debrief​
​○​ ​implications +​

​explanation​
​●​ ​Remaining TEQSA consultation​

​periods + opportunities​
​○​ ​Statement of​

​Commitment and​
​Anti-Racism framework​

​The draft Statement sets out the University's​
​position on racism. The draft Framework​
​connects that position and the definitions to​
​University policies and practical action. We want​
​to know whether the approach is clear and​
​appropriate, what may be missing, and what​
​actions should follow from it.​

​Election done, Marana voted in as BIPOC​
​2027 officer.​

​TEQSA consultation and feedback on​
​definition of racism is close.​

​-​ ​Hopefully everyone gave feedback​
​on the definition.​

​-​ ​Statement of commitment and​
​Anti- Racism framework is due​
​this Sunday 18th.​

​-​ ​Please provide feedback as much​
​as you can.​

​-​ ​The feedback on the draft​
​statement and the Anti-Racism​
​Framework is attached to the​
​Minutes if anyone wants to have a​
​read.​

​Community and Inclusion working group::​
​Anenya had a meeting and also needs​
​feedback. The feedback file is in the​
​minutes; feel free to give feedback.​

​-​ ​16th October will be​
​a racism report​
​working Bee on​
​Friday whenever​
​people are free!!​
​Anyone who can​
​help, come by and​
​help.​

https://docs.google.com/document/d/1iGUwpR1G28NeWf-3qPW450eaSOp0pM7ln0k212R8N4g/edit?usp=drive_link


​The Anti-racism framework can be downloaded​
​here: [​​PDF - 493KB​​] [​​DOCX - 7.79MB​​]​

​The framework consultation is available​​here​​.​
​Closes 11.59 pmm Sunday 18 October.​

​Community Inclusion and Working Group paper​

​This consultation considers how the new​
​requirements could affect teaching, research,​
​outreach, work and study at ANU. It also​
​considers how the definitions should sit​
​alongside academic freedom and freedom of​
​speech, and what a holistic approach to​
​anti-racism at ANU could look like.​

​The discussion paper can be found here: [​​PDF -​
​380KB​​]​​[DOCX - 7.42MB​​]​

​The discussion paper consultation is available​
​here​​.​​Closes 11.59 pmm Sunday 18 October.​

​●​ ​Mid-sem examination consultation​
​●​ ​Racism report working bee - Friday​

​16th all day​

​-​ ​16th October will be a Racism​
​report working Bee on Friday​
​whenever people are free!! Anyone​
​who can help, come by and help.​

​Social officer Report​

​Advocacy report​
​Still working on the racism report.​

​-​ ​Working on it tomorrow from 5 pm- 7​
​pm. At Paint and Sip.​

​-​ ​Friday until 1 pm if anyone wants to​
​join.​

​-​ ​Working on the racism report on​
​Friday (16th) at BIPOC Base​

​-​

​-​ ​Put out Graphic​
​about the Racism​
​book.​

​Treasurer report​
​“No report”​

​Secretary report​
​“No report”​

​Publicity report​
​Hi,, my report for this week ithatst I’m​
​going to get the paint and sip post out​
​today!​
​Minthy has done the graphics,, and I’ll add​
​in the time. I’m sorry that I haven'tgotten it​
​out sooner; I’ve just been so busy with​
​assignments..​

​-​ ​Put out graphic for paint and sip​
​tomorrow.​

​-​ ​Minthy made the graphic but​
​might need some editing before​
​posting.​

​-​ ​Put out a Graphic​
​about the Racism​
​book, Tonight after​
​the meeting !!​

​First year rep report​ ​-​

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.anu.edu.au%2Fsystem%2Ffiles%2F2026-10%2FANU-Anti-racism-framework-draft-26-09-29.pdf&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131498093%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ysBYfifgzZ6pqlBuGzkkxAdjShPwmgOUjTsTuTCyfn0%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.anu.edu.au%2Fsystem%2Ffiles%2F2026-10%2FANU-Anti-racism-framework-draft-26-09-29.docx&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131510982%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WQjS0T6hQKlyFt27LoJ%2FHakOo9imc%2FLcck4A1NnL%2Fgc%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fanu.au1.qualtrics.com%2Fjfe%2Fform%2FSV_4UVw6vqjpgoxAR8&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131524086%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=tdTivG9nwxsFrPqsx%2BV8aRGq4qJV%2Ff6oMcR5ZsciX1Y%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.anu.edu.au%2Fsystem%2Ffiles%2F2026-10%2FCIWG_Discussion%2520Paper_FINAL.pdf&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131536868%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UUhz49NiF52p1eImcYZJboi3AjrA4pput7F%2BF7x1YWw%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.anu.edu.au%2Fsystem%2Ffiles%2F2026-10%2FCIWG_Discussion%2520Paper_FINAL.pdf&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131536868%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UUhz49NiF52p1eImcYZJboi3AjrA4pput7F%2BF7x1YWw%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.anu.edu.au%2Fsystem%2Ffiles%2F2026-10%2FCIWG_Discussion%2520Paper_FINAL.docx&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131549746%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ZAyLq2j41RqnkBYwe3dZ1Zi4%2BzQS%2Fkr74mYXUCK1y4c%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fanu.au1.qualtrics.com%2Fjfe%2Fform%2FSV_06Vz6wnz47RVd9s&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131563726%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=r9v1iBvRtvKIcMGQx29O9d%2B9o%2Ftbq89eHg%2Bm8OVY2%2B8%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fanu.au1.qualtrics.com%2Fjfe%2Fform%2FSV_06Vz6wnz47RVd9s&data=05%7C02%7Cu7955937%40anu365.mail.onmicrosoft.com%7C57a96a272082457db66c08df201730e3%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C639264956131563726%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=r9v1iBvRtvKIcMGQx29O9d%2B9o%2Ftbq89eHg%2Bm8OVY2%2B8%3D&reserved=0


​Postgrad rep report​
​- Postgrad events success and future​
​- ANUPSA event​
​- Intersection study sections​
​- Future Budgets​

​-​ ​Post-grad coffee event went so​
​well, and we might have to ticket​
​the next event.​

​-​ ​Need to onboard the Department to​
​post-grad students. What the​
​department is. What BIPOC is.​

​-​ ​Might need to review the post-grad​
​budget,, as $500 might not be​
​enough for the full year.A A lott​
​osuggestionson to run for​
​consecutive post grad event.​

​Future event.​
​-​ ​Coffee starting at the end of this​

​week.​
​-​ ​Next week event with ANUPA​

​association. After the collective​
​meeting.  Can encourage to turn up​
​to department meeting.​

​-​ ​Intersection study session with​
​other department.​

​BASC rep report​
​“No report”​

​Web designer report​
​VSA is too busy; I think we should still collab​
​with a club tho​

​-​ ​Want to collab with other club.​

​General Business.​
​-​ ​BIPOC Officer election. ( To be​

​moved to be placed first during the​
​collective meeting. )​

​-​ ​Candidates are as follows.​

​-​ ​Candidates give a 2-minutespeech.​
​-​ ​Open floor to ask questionss to the​

​candidates.​
​-​ ​Voting begins. Candidates, please leave​

​the BIPOC base to the outside area.​
​-​ ​Voting result.​

​-​

​-​ ​There are currently no General Business​
​items submitted on the form. Open floor​
​for anyone to raise general business?​

​-​ ​Dinner.​

​-​ ​BIPOC Officer election. ( To be​
​moved to be placed first during​
​the collective meeting. )​

​-​ ​Candidates are as follows.​
​-​ ​Marana May Akkaranithi​

​-​ ​Candidates give a 5-minute​
​speech.​

​-​ ​Open floor to ask up to 3 questions​
​to the candidates.​

​-​ ​Marana Akkaranithi​
​-​ ​Voting begins. Candidates, please​

​leave the BIPOC base for the​
​outside area.​

​-​ ​Voting result.​
​-​ ​Marana is elected as​

​BIPOC officer.​




