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COMMON CHALLENGES WITHOUT A SKILLS-DRIVEN JOB ARCHITECTURE

“Our skill requirements are niche, so we rarely find fitting candidates without a lot of additional effort.”

“Everytime we need to hire for a new role, we start from scratch. There’s a lot of manual effort to define exactly

what we're looking for.”

“Roles change over time, but we aren’t proactively managing these changes or centrally configuring roles.”

HOW BEAMERY CAN HELP

Skill Inferences For Critical Roles
Beamery’s Al will generate customized

foundational skill compositions for all
the roles in your organization, ensuring
each is clearly defined based on your

unigue needs.

Self-Service Role Management
Manage, review, and update role

compositions as they evolve over time
within the dedicated Job Architecture
Portal. Track changes in real-time to
maintain up-to-date role definitions.

High Quality Candidate Matches
Use the refined skills data to surface

the best-fit candidates for open roles.
Hiring becomes more efficient as
vacancy calibration is powered by
precise role definitions tailored to

your business.

HOW IT WORKS

1. Beamery Al works
from your job
description to
automatically match
skills to job roles.

Ensure the skills and
requirements
specifically cover what
each role is expected
to perform in your
organization
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2. Review and manage
role composition within
your dedicated Job
Architecture Portal.

View, add and remove
skills as roles evolve
over time. Track
changes in the

history log.
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Senior Product Designer v

Senior Product Designer (v Approved v)

Showing X-Y of Z matching skills

Continuous Learning
Copywriting

Design Tools
Interaction Design
Problem Solving
Product Thinking

Visual Design X
Added by {userFullName} on 25 May, 2024

Visual Design is the process of visual communication
and problem-solving through the use of typography,
photography and illustration.

Also known as:

Digital Design  Interaction Design  Interface Design

Human Interaction Design ~ Product Design

@ Skillis unique to role

3. Once skills have
been approved in the
Portal, they will
automatically power
skill composition

of roles inside Beamery

Vacancy Calibration.

rred from role

History log
Q_ Search skill name or status.
© Skill updates X Status updates
Today
[z Role status was set to Approved

Eby Je
Bon2!

© + Product Thinking was added
@by Je
Bon2

g+ Problem Solving was added

@ by Jessic:

& Inferred from role

Yesterday

°©

© -+ Copywriting was added

© * Copywriting was added

4. Candidates will then
be recommended
against your vacancies,
using the customized
skill definition of what
that role means to your
business.
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WHAT’S INVOLVED?

Stage 1: Discovery
Collaborate with your Beamery team to define use cases, timelines, and success metrics.

Stage 2: Data Collection
Share relevant role and job description data with Beamery.

Stage 3: Job Architecture Creation
Beamery’s Al generates skill inferences, and the Job Architecture Portal is set up.

Stage 4: Review & Approval
Review roles, provide feedback, and approve the final definitions.

Stage 5: Live Testing
Begin matching talent to vacancies with all job architecture powered roles.

IMMEDIATELY UNDERSTAND THE SKILLS REQUIRED FOR CRITICAL ROLES

It takes as little as 1 Day to get up esti‘r‘r;gtr::rsnar\‘l?ngs

and running with a usable to generate 40 unique skills-based
skills framework from Beamery role compositions

IMPACT OF BEAMERY’S Al

Generate precise skills-based definitions for critical roles in a competitive labor market. See results like:

reduction in job days from data capture less time spent
description complexity to delivery for critical job consolidating job

from 1,200 job descriptions profiles inside the descriptions, cutting down
into 40 consistent, organization an estimated 4-6 months of
standardized skills-based manual work for the client
compositions

“We have successfully updated our skills taxonomy for certain job profiles, which has

led to a more refined understanding of our talent pool. The integration of Beamery's Al

inferences has resulted in , enabling us to make
and

Angela Athas - Talent Acquisition Manager, Flex ,
LEARN MORE A
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This product overview and all content contained is the property of Beamery Inc.

THIS OVERVIEW IS FOR INFORMATION PURPOSES ONLY AND IS PROVIDED “AS IS”. BEAMERY DISCLAIMS ALL AND ANY REPRESENTATIONS AND
WARRANTIES, WHETHER EXPRESS OR IMPLIED. NOTHING IN THIS OVERVIEW MAY BE CONSTRUED OR INTERPRETED AS A BINDING COMMITMENT
AND MUST NOT BE RELIED UPON. STATISTICS AND/OR OUTCOMES USED IN THIS OVERVIEW ARE FOR ILLUSTRATION PURPOSES ONLY AND YOUR
USE OF BEAMERY MAY PRODUCE DIFFERENT RESULTS. BEAMERY WILL NOT BE RESPONSIBLE FOR ANY LIABILITY, LOSS OR DAMAGE OF ANY KIND
RESULTING FROM THE USE OF THIS OVERVIEW. THIS BROCHURE IS SUBJECT TO CHANGE, WITHOUT NOTICE, BY BEAMERY IN ITS SOLE AND
ABSOLUTE DISCRETION. THE TIMEFRAMES DESCRIBED FOR ALL OF BEAMERY’S CURRENT AND FUTURE PRODUCTS, FEATURES AND
FUNCTIONALITY REMAIN THE SOLE REMIT AND OPTION OF BEAMERY. © Beamery 2024. All rights reserved.
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