BELL PARK SPORTS CLUB
BEHAVIOURAL STANDARDS, DISCIPLINARY AND MONETARY FINE POLICY
Policy Purpose
Bell Park Sports Club is committed to providing a safe, respectful, inclusive and family-friendly environment for all players, coaches, officials, volunteers, members, parents/guardians and spectators.
This policy establishes the behavioural standards expected of all individuals associated with the Club and outlines the disciplinary measures available to the Board where those standards are not met.
This policy is intended to operate consistently with the Football Victoria Code of Conduct, Football Victoria Member Protection Policy, Football Australia regulations and any applicable competition rules. Where a higher standard applies under a governing body policy or rule, that standard will prevail.
The purpose of this policy is to promote accountability, protect the reputation of the Club and reinforce the Club’s core values of Community, Teamwork, Respect, Integrity and Accountability.
Application
This policy applies to all players, coaches, team officials, committee members, volunteers, members, parents/guardians, spectators and any individual representing or attending Bell Park Sports Club activities.
Expected Standards of Behaviour
All individuals are expected to:
• Treat all players, officials, volunteers, members, parents/guardians and spectators with respect and courtesy.
• Conduct themselves in a manner that positively represents the Club and the game.
• Comply with all Club policies, Football Victoria codes of conduct, Football Australia regulations and competition rules.
• Refrain from abusive, offensive, intimidating, discriminatory, harassing or aggressive behaviour.
• Respect match officials, opposition players, coaches and supporters at all times.
• Support a safe and welcoming environment, particularly for children and families.
• Act with honesty, integrity and good sportsmanship.
• Use social media responsibly and avoid any content that is abusive, defamatory or brings the Club or the game into disrepute.
• Follow lawful directions of Club and match officials.
• Refrain from retaliation against any person who raises a concern or participates in an investigation.
Behaviour Subject to Disciplinary Action The following behaviours may 
result in disciplinary action, including but not limited to:
• Offensive, abusive, obscene or inappropriate language.
• Aggressive, intimidating, threatening or violent behaviour.
• Misconduct towards match officials.
• Bringing the Club or the game into disrepute.
• Disrespect towards volunteers, members, spectators or opposition participants.
• Discrimination, harassment, bullying, vilification or victimisation.
• Inappropriate physical contact or conduct risking safety or wellbeing.
• Social media misconduct impacting the Club or its members.
• Failure to comply with Club or governing body directions or sanctions.
• Any conduct inconsistent with Football Victoria Codes or Club values.

Disciplinary Measures
The Board may impose one or more of the following:
• Verbal warning
• Written warning
• First and Final Warning
• Monetary fine
• Suspension from matches, training or Club activities 
• Removal from coaching, playing or official duties 
• Referral to Football Victoria or governing bodies 
• Immediate suspension 
• Termination of appointment or membership (dismissal)
Monetary Fine Schedule (Up to)
The Board may impose fines up to the following amounts depending on severity, intent, impact, and prior history:
• Offensive, abusive or inappropriate language – up to $200 
• Dissent towards match officials – up to $300 
• Misconduct resulting in a yellow card – up to $200 
• Misconduct resulting in a red card – up to $500 
• Aggressive, intimidating or threatening conduct – up to $1,000 
• Discrimination, harassment, bullying or victimisation – up to $1,000 
• Social media misconduct – up to $500 
• Failure to comply with a direction or sanction – up to $500 
• Bringing the Club or the game into disrepute – up to $1,500 
• Serious misconduct – up to $2,500 in addition to any other disciplinary action
Repeat offences may result in increased fines and/or additional sanctions, including suspension or termination.
 Payment of a monetary fine does not prevent the Board from imposing further disciplinary action.
Serious Misconduct, Immediate Suspension and Dismissal
The Board reserves the right to immediately suspend or dismiss any coach, player, official, volunteer or member where it reasonably determines that the conduct:
> • involves violence, threats, intimidation or abuse; 
• involves harassment, bullying, discrimination or retaliation; 
• places any person’s safety or wellbeing at risk; 
• brings the Club or the game into serious disrepute; or 
• is fundamentally inconsistent with the values, expectations and Code of Conduct of Bell Park Sports Club or Football Victoria.
In such circumstances, no prior warning is required.
 Decision-Making Authority
The Board retains sole discretion to investigate incidents and determine appropriate disciplinary action.
The Board may consider:
• severity of conduct
• prior incidents or warnings
• impact on individuals, Club and football community 
• explanation provided 
• governing body sanctions or rules

Use of Fine Revenue
All fines collected will be allocated to junior development, equipment, facility improvements or other initiatives approved by the Board.

Policy Review
This policy may be reviewed and amended by the Board at any time and will be reviewed annually.

