
​BIPOC Department (​​Exec / Collective​​) Agenda + Minutes​

​Date:​ ​05/08/2026​

​Chair:​ ​Anenya Kale​

​Minute-Taker:​

​Time​ ​Meeting began at:​ ​17:14​

​Meeting ended at:​ ​18:06​

​Attendees​ ​Anenya Kale, Stella Tigges, Emma Zeng, Nozi Khumalo, Aria Hughes​

​Apologies​ ​Marana May Akkaranithi, Princess Delaney, Minthy Le​

​Last Meeting’s​
​Action Items​

​Agenda Item:​ ​Minutes:​ ​Action Item +​
​Delegation​

​Officer​
​●​ ​Acknowledgement of country​
​●​ ​Thank yous for bush week​
​●​ ​SRC meeting tonight -​

​speaking for RAC motion that​
​Leila is passing​

​●​ ​Absence from 07/08 - 19/08​
​○​ ​Will be doing all​

​department work from​
​home - thankfully it is all​
​online​

​○​ ​Exec will need to step​
​up event wise - not just​
​Stella​

​●​ ​Racism Report​
​○​ ​Following up on Xibo​

​advertising​
​○​ ​Volunteers to poster the​

​survey graphic in their​
​residential halls and​
​around campus​

​○​ ​Any other ideas for​
​boosting responses?​

​-​ ​Great Bush-week, turnout was good,​
​events ran smoothly​

​-​ ​SRC meeting tonight,​
​-​ ​Report submitted​
​-​ ​Finances table is missing because we don't​

​have funding or treasurer officer​
​-​ ​Will be away for personal reasons​
​-​ ​Department work will be done remotely​
​-​ ​Needs help running events from all exec​

​members​
​-​ ​Will go to Bank to sort out account holders​

​-​ ​Do it now or later once we have​
​an official treasurer​

​-​ ​Racism report responses closing in 2​
​weeks​

​-​ ​Open exec positions will be posted tonight​
​-​ ​Election planned for 19th August (week 4)​
​-​ ​Ball ticket sales need to increase to pay for​

​Bar tab​

​-​ ​Please step up to​
​run casual events​

​-​ ​Follow up on​
​Racism Report​
​Xibo screen​

​-​ ​Put up Racism​
​Report posters in​
​residential halls and​
​unilodge​

​-​ ​Boost Racism​
​Report responses​

​-​ ​Ball Second release​
​tickets promo and​
​more on Social​
​Media feed​

​-​ ​Need exec to film​
​reels with​
​Indigenous​
​department​

​-​ ​Aria in​
​charge​

​-​ ​New collective​
​meeting graphic is​
​needed with​



​○​ ​Wanting to close within​
​two weeks​

​●​ ​Open positions​
​○​ ​Treasurer and​

​Post-grad openings -​
​posting tonight​

​○​ ​Elections week 4​
​●​ ​Ball tickets​

​○​ ​promo ideas for selling​
​tickets​

​○​ ​Filming some reels with​
​Indigenous​
​department???​

​○​ ​Need to get ticket sales​
​to pay for bar tab​

​●​ ​General​
​○​ ​New collective meeting​

​link and graphic needed​
​○​ ​Woroni script fund​

​arrangement​
​○​ ​Motion about free​

​palestine signage -​
​potential legal avenues​
​and next steps from​
​here​

​●​ ​Exec bonding??? lol​

​-​ ​New collective meeting graphic is needed​
​with permanent link in bio​

​-​ ​Agreement with Woroni for printing for​
​Report and Zine​

​-​ ​Palestine  solidarity signage under​
​anti-Palestinian advocacy from​
​government directives and university​

​-​ ​Infringements on a display in an​
​autonomous space​

​-​ ​Sets a disturbing precedence for what can​
​and cannot be advocated for in​
​autonomous spaces​

​-​ ​Selective, stifling of political expression​
​under the guise of plausible undeniably​

​-​ ​Discrimination claim​
​-​ ​Feedback on statement:​

​-​ ​First comply with what the ANU​
​is asking for to come to an​
​agreement​

​-​ ​If not escalate to human rights​
​commissions​

​-​ ​Feedback from exec on gendered violence​
​and how it affects BIPOC​

​permanent link in​
​bio​

​-​ ​Aria in​
​charge​

​-​ ​Feedback from​
​exec on gendered​
​violence and how it​
​affects BIPOC​

​-​ ​Reach out to​
​disability exec​
​officers​

​Advocacy​

​Racism report survey:​
​o​ ​We have 28 responses so far. Last​
​year there were a little over 50 responses –​
​but I would ideally like to do even more​
​o​ ​One of the main criticisms is this​
​small sample size​

​Do fill it out in detail​
​o​ ​Just thinking – the 2023 racism​
​report was really impactful because it was​
​a documentary, and I think the examples​
​of how our BIPOC identities are​
​shaped/impacted by racism might be​
​helpful to include if that makes sense bc​
​that was the most impactful part for me in​
​the AHRC report. Not sure. Just an idea.​
​o​ ​Future idea – bringing BIPOC​
​zines to the racism report launch​
​•​ ​Actioning items for racism report​
​survey even more – probably word of​
​mouth most impactful – will let interhall​
​BIPOC committee know​
​o​ ​Just realising that BIPOC dept is​
​contentious re XIBO screens but I will get​
​that done too​
​o​ ​I really liked the idea of the zines,​
​but not sure how to distribute them outside​
​of market day​

​-​ ​Racism report​
​-​ ​A bunch of small zines left over​
​-​ ​More printing of promo/posters​
​-​ ​Stickers?​
​-​ ​Reels can promote survey​

​-​ ​Interhall BIPOC meeting 24 August​
​-​ ​Collab with other departments and​

​societies for intersectional advocacy​
​events​

​-​ ​BIPOC talks themed every week​
​-​ ​Emma ran 3 -hour anti-racism ran training​

​session for heads of halls​
​-​ ​Acknowledge anti-racism work that is​

​done by uni but its not enough in Racism​
​Report​

​-​ ​Plug racism report​
​survey at every​
​event​

​-​ ​Reach out to other​
​departments​



​o​ ​Maybe posting the ‘intro to​
​BIPOC’ post though? To the Instagram?​
​As a refresher for new people & like as a​
​pinned post etc, but we can also add more​
​slides on ‘What is the BIPOC dept, what​
​do we do, how to get involved etc.?’​
​o​ ​Yes I must poster sorry I haven’t​
​but if we have leftover A5 handouts I’ll​
​take some and stick some up​
​o​ ​If anyone wants to make a reel​
​promoting it – Im not very good at that but​
​yes​
​•​ ​IARC news on staff anti-racism​
​o​ ​I delivered a training yesterday​
​yippee yay not a fix all but yes wanted to​
​share that was happening​
​•​ ​BIPOC talks – ideas for advocacy​
​and like when bc if we have time for the​
​advocacy one – thoughts on running a​
​BIPOC x another department talks sesh??​
​Like BIPOCxQueer, BIPOCxDSA,​
​BIPOCxEnviro even​
​•​ ​Any ideas or things on political​
​stance etc​

​Social​

​Ball -> decorations​
​Schedule​
​Publicity (very important)​
​Recurring events:​
​Movie Nights​
​Study sessions​
​crafting/scrapbook & sip/paint & sip​
​Chai & chats​
​BIPOC talks (topic ideas) - ASK​
​EXEC​
​Any more ideas we can lock in for​
​the sem i can help organise - ASK​
​EXEC i.e. first year rep, BASC rep,​
​POSTGRAD​

​●​ ​Ball decorations - planning how we’re​
​going to procure those​

​○​ ​Stella’s boyfriend potentially can​
​drive​

​●​ ​DJs and performers have been reached out​
​to​

​●​ ​Aria to photograph​
​●​ ​Collaborative artwork for the ball​

​○​ ​Dreamboard - ideas for the future​
​○​ ​Poster paper (Purple) and have​

​people write their dreams for a​
​better future​

​●​ ​Promote the racism report at ball​

​●​ ​Draft the DJ and​
​performer lineup​

​●​ ​Reach out to more​
​performers​

​●​ ​Follow up with​
​BIPOC Band -​
​Clementine​

​●​ ​Postering for Ball​

​First Year​

​Scrapbook and sip​

​●​ ​Wednesday (10-11) or Monday (10-11)​
​●​ ​Karaoke first year event​

​BASC​

​Agenda:​
​Branding Decisions: Color palette​
​Blak * Black potluck​
​Exec Photoshoot​
​Where is the black community??​
​Indian students association​
​Ball Decoration?​
​Email follow up with lady from​
​Department Fete​

​●​ ​Locking in the current colour palette in​
​canva​

​●​ ​Fonts can stay flexible​
​●​ ​Theme all the repeat graphics to look​

​similar to the upcoming events graphic​
​●​ ​Black x Blak potluck - autonomous to​

​Indigenous and BASC people​
​○​ ​25th August to the 1st September​

​●​ ​Exec photoshoot after week 5​
​●​ ​Collaboration with Indian Students​

​Association​



​Publicity​

​going to make a collective drive for​
​everyone to add photos to for events​
​so I can make summary posts on. im​
​also happy to go ahead with the​
​creative direction that Stella and aria​
​chatted about with incoporating more​
​of the bipoc purple​

​Princess to do the study​
​graphic and BIPOC Talks​
​recurrent graphics​

​General Business​


